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Voting process
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• Full voting rights in segregated active accounts –
implemented by Hermes EOS
• Overrides of Hermes’ recommendations part of the process
• Passive index tracked investments – Brunel can exercise split 

votes in some circumstances. For e.g. Exxon Mobil



At a glance

Co-filed three resolutions:

- Charter Communications on diversity
- Barclays on financing new oil and gas

infrastructure
- Shell on scope 3 emission reduction targets
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Voting guidelines refresh 2024

CLIMATE BIODIVERSITY BANKS ARTIFICIAL 
INTELLIGENCE

TAX
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Climate
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• CA100+ companies
• decarbonisation strategy (incl. ambition and targets)
• TCFD or equivalent climate disclosure

• Companies scoring below TPI Level 4
• select sectors

• Greater scrutiny on climate lobbying, capex and climate 
accounting disclosures



• Engage with companies on tax 
transparency – aligned with Global 
Reporting Initiative (GRI) tax standard

• Votes against Chair of the audit 
committee or other relevant directors 
in 2025

Voting guidelines – implementation on tax
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• Engage on improving disclosure and 
management of deforestation risks.

• Votes against the re-election of the 
company chair where:
• Companies score below 20 on 

the Forest 500 ranking
• Financial institutions that score 0 

on Forest 500 ranking
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Example on deforestation



Circular economy
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•Mining 2030
•Enhance approach to natural resource stewardship

Climate change

Tax & cost transparency
and fairness

Diversity, equity and
inclusion

Human rights and social
issues

Biodiversity and nature

•Escalate climate alignment expectations with managers
•Champion the disclosure of scope 3 emissions

•Progress and participate in the collaborative engagement on tax
•Support peer learning through the PRI tax reference group

•AODC – improve response rates from managers and industry
•Support socialisation and industry use of the Fair reward framework

•Develop our human rights strategy
•Empower PMs with tools and frameworks to enable manager monitoring

•Data integration and assessment needed to progress TNFD reporting in 2026
•Work with EOS to ensure that the topic remains a priority for policymakers

Cyber and AI •Continue to use AI to enhance stewardship
•Participate in RLAM engagement on cyber security

Next steps



This content is produced by Brunel Pension 
Partnership Limited (Brunel). It is for the exclusive 
use of the intended recipient and is neither 
directed to, nor intended for distribution or use by 
others, including any person who is a citizen of or 
resident in any jurisdiction where distribution, 
publication or use of this document would be 
contrary to applicable law or regulation.
This content is provided for information purposes 
only. It does not constitute advice or an offer or a 
recommendation to buy, or sell, securities or 
financial instruments. It is not intended to be relied 
upon by any person without the express written 
permission of Brunel.
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Brunel is authorised and regulated by the Financial
Conduct Authority, reference no. 790168.

Disclaimer


